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Recommendations of
Indigenous Peoples oF Nepal
on Forest Investment Program
(FIP) and Dedicated Grant
Mechanism, 2017

August 2017

Giving serious attention to the discussions and decision of the
National Consultation Workshop on Forest Investment Program and
Dedicated Grant Mechanism held by Nepal Federation of Indigenous
Nationalities (NEFIN), on August 28-29, 2017,

I O n Partner

Recalling and drawing attention to the rights of indigenous peoples as
enshrined in United Nations Declaration on the Rights of Indigenous
Peoples (UNDRIP)-2007, International Labor Organization (ILO)
Convention No. 169, Convention on Biological Diversity (CBD), and
the decisions in relation to indigenous peoples under United Nations
Framework Convention on Climate Change (UNFCCC), including the
Paris Agreement,

The indigenous peoples of Nepal put forth their recommendations
regarding any processes and activities of Forest Investment Program
and Dedicated Grant Mechanism in Nepal, as follows.
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1. All FIP and DGM activities in Nepal should, as minimum
standards, adopt and implement indigenous peoples' rights-
related national and international legal provisions and
obligations as stated, particularly in UNDRIP, ILO C 169, CBD
8 (j), UNFCCC decisions, including the Paris Agreement.

2. Indigenous peoples should be recognized and treated as a
right holder rather than merely as a stakeholder.

3. Indigenous peoples' rights over natural resources including
forests, lands, water and their territories should be
guaranteed.

4. Access to and, full and effective participation of indigenous
peoples in all FIP and DGM processes and mechanisms
should be ensured, acknowledging the fact that they have




10.

11.

12.

13.

14.

15.

16.

17.

18.

symbiotic and multi-dimensional relationships with
natural resources.

Customary laws and institutions of indigenous
peoples should be recognized, and measures
should be put in place to ensure that FIP and
DGM do not adversely affect culture, livelihood,
knowledge, arts, skills and technology of indigenous
peoples.

Religious and cultural heritages, including tangible
and intangible ones, of indigenous peoples should
be recognized and no FIP and DGM activities should
adversely affect these cultural heritages.

It should be guaranteed that no FIP and DGM
activities have negative implications for customary
land tenure, livelihood and ancestral territories of
indigenous peoples.

No forests and lands that have been customarily
managed, used and owned by indigenous peoples
should be converted to government forest or put
under any other forestry regimes.

FIP and DGM activities should not, in any way, lead to
indigenous peoples being restricted in using forests
and pasturelands that they have been customarily
managing for generations, and also they should
not restrict a free access of indigenous peoples to
collect timber and non-timber forest products for their
livelihood and for fulfilling their religious, cultural and
spiritual needs.

Free, prior and informed consent (FPIC) of indigenous
peoples should mandatorily be obtained prior to
implementation of any FIP and DGM activities.
Concerns of indigenous women and youth should be
addressed and their full and effective participation
should be ensured prior to implementation of FIP
and DGM.

All FIP and DGM-related information and documents
should be easily available to indigenous peoples in
their respective native languages through indigenous
peoples-friendly mediums in a timely manner.

Full, effective and proportional participation of
indigenous peoples through their representative
organization at all decision making phases and
institutional levels of FIP and DGM should be
confirmed.

Intellectual properties of indigenous peoples should
be protected and enterprises based on their traditional
knowledge, art and skills should be promoted and be
linked with market by FIP and DGM.

Capacity of indigenous peoples on technical and
other aspects of FIP and DGM should be built and
indigenous experts, as recommended by NEFIN and
NIWF, should be included in all phases of FIP and
DGM activities.

During implementation of FIP and DGM activities,
it should be ensured that there is no militarization,
criminalization, violence, torture or any form of
human rights violation against indigenous peoples
while they enter protected areas, forests and national
parks for fulfilling their social and cultural need.
Necessary mechanisms should be put in place to
address human rights violation, redress grievances
and resolve disputes.

The DGM processes in Nepal should respect the
fact that NEFIN is the one and only representative
umbrella organization of all indigenous peoples of
Nepal.

19.

20.

By its mandate and responsibility given by all
Indigenous Peoples Organizations of Nepal, NEFIN
should be the organization to represent, lead and
coordinate among indigenous peoples of Nepal vis
a vis FIP and DGM.

All national and international actors and government
agencies should contact and coordinate with NEFIN,
about any matter related to indigenous peoples
of the country, to respect and gain legitimacy of
representation of indigenous peoples of the country.

Some recommended activities
Knowledge Management

Conduct academic research about natural resources-
related knowledge, skills, norms and values of
indigenous peoples

Document natural resources-related knowledge, skills,
norms and values of indigenous peoples

Establish a resource center for research and study of
indigenous peoples and to build synergies of modern
science and knowledge of indigenous peoples
Support indigenous think-tank

Manage and disseminate information

Awareness Raising and Capacity Building

Produce and train indigenous resource persons and
experts on indigenous knowledge, skills, culture and
value system and communities at national, provincial
and local levels

Provide on-the-job training to indigenous peoples
Develop curriculums for both academic and non-
academic courses about knowledge, skills, traditional
practices, value system of indigenous peoples and
award scholarships

Support short-term and long-term awareness raising
and capacity building programs

Support exposure visit for sharing good practices/
lessons learnt

Good Governance

Build partnership between the Nepal government and
indigenous peoples

Conduct trainings, interactions, discussions, seminars,
workshops about leadership development and good
governance

Conduct public hearing and social audit regularly
Support representative organizations of indigenous
peoples for institutional capacity building
Implementcommunity based monitoring andinformation
system

Support traditional water conservation and irrigation
management (including construction of irrigation
canals, ponds etc)

Promotion of forestry sector entrepreneurship

Support production and marketing of indigenous
products, crafts, artworks, knowledge and skills
Support herb and aromatic plats processing and assist
in commercialization of those products

Eco-cultural Tourism

Preserve and promote cultural heritages of indigenous
peoples

Preserve handicraft, folklore, folk music of indigenous
peoples

Support indigenous communities in infrastructure and
technology development for promotion of tourism



